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Sawyers Valley Primary School aims to create and foster an
environment where students become independent learners enabling
them to take responsible control of their lives and contribute
meaningfully to society.
Our vision

Principal Address
Collopy
Principal Address Fiona
PRINCIPAL
Our school community continues to aspire to the
shared values and beliefs as stated in the Sawyers
Valley Primary School Business Plan 2016-18:

Each year, all public schools prepare an Annual School
Report describing achievements, performance and
directions over the year. This document forms part of a
school’s formal reporting processes to the school
community.

÷ Respect for the needs and potential of every child is
at the heart of our school’s work. We believe that
each person brings something unique and
worthwhile to the table and we work to preserve
dignity and to foster mutual respect of others’
opinions and beliefs.

÷ We are a community and actively engage with our
‘village’ and wider community in order to build a
sense of self that includes and attends to the
Sawyers Valley Primary School prides itself on its strong
wellbeing of others. We show compassion and care
links with community. As an Independent Public School, it
for our students, staff, our parents and our
works closely with the School Board and school community
environment. Our school community grows and
to provide programs and an environment of compassion
develops together.
and inclusion.
Our year in 2017 was one of wonderful celebrations of
achievement, and continued growth and success. As it
consolidated a new stage in school planning, there have
been some innovations introduced providing further
opportunities for the school and its students to progress
into the future.
Students have benefited from new approaches in Literacy,
Health, Science, Digital Technologies and STEM. Teachers
and support staff engaged in professional learning to
ensure school programs and approaches were inclusive,
student-centred and based on ongoing assessment,
reflection and follow up action.
Considerable changes to the learning environment have
occurred through the Positive Behaviour Support approach
and enhancements to physical environments around the
school. The school community continues to engage with
organisations that are mutually beneficial, but compatible
with the school’s values, and actively seeks out further
opportunities for partnerships to benefit students, either
educationally or altruistically.

÷ We all share the responsibility for students’
wellbeing and learning. We act responsibly and are
committed to our role as stewards of our
community and environment.
÷ We believe that effective two-way communication is
central to successful problem solving. We value the
partnerships we create with open and transparent
communication. We help our children learn to build
healthy relationships with their peers and
community. We encourage our children to work in
collaboration and partnership to achieve success as
a team.
÷ We celebrate individuality and uniqueness and
recognise that each of us is one-of-a-kind and
acknowledge each other’s strengths. We recognise
and value the many varied ways in which we can
learn and make sense of our world. We offer a range
of experiences so that each child can succeed and
discover their strengths. We embrace students’
interests and individual strengths and foster a
passion for learning.

I remain considerably impressed and in awe of the
commitment of our wonderful staff, School Board and P&C ÷ We value authenticity and integrity and endeavour
to do what is honest and right for our community,
to these changes and school development. It is with
others and our own selves. We see ourselves in
pleasure that I present the Annual Report for 2017 for
relation to our environment and seek to preserve
Sawyers Valley Primary School.
the principles of fairness: everyone receiving what
Fiona Collopy
they need, rather than all receiving the same.
Principal
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School
Board Chair
Address
Erik Stanton-Clements
SCHOOL BOARD CHAIR
Following on from a substantial reforms program in 2016,
2017 was a year of building and growing. Much has been
accomplished, including:
÷ Increasing the visibility of Board Members –The Board
joined a number of events including the Twilight Walk,
assemblies, the ANZAC ceremony, School Board Week
and a morning with our Year 6 Student Leaders.
÷ Direct Involvement with Students – I was invited to
spend a morning discussing leadership and the role of
the Board with our Year 6 Student Leaders. It was a
wonderful opportunity to hear how students view the
Board and leadership more generally. These young
leaders went beyond simple questions and answers to
engage in a thoughtful discussion on the subjects they
found most interesting. It was impressive and a
genuine pleasure for me to get to know them a bit
more.
÷ Deepening our relationship with the P&C –The views
and insights of the P&C are now part of every meeting.
A notable example was the suggestion by the P&C
representative to the Board: that the school looks into
the CHAT Program. This program is now well advanced,
bringing together all of our Drug Awareness, Health and
Safety initiatives under one umbrella, while attracting
new funding in support of additional teacher training
and time for teachers to institute the changes.
÷ New Grant Funding – The school was successful in its
application for funding to convert our Visual Arts room
to a dual purpose Arts and Science facility. This has
expanded our School’s capacity to further develop our
STEM (Science, Technology, Engineering and
Mathematics) curriculum.
÷ Oversight and endorsement – Our school’s finances are
in good shape. The Board has endorsed and reviewed a
number of initiatives and programs designed to
improve the culture and performance of our students
and school. We are making good progress.

÷ Continuous improvement – Part of being an
effective Board is evaluating ourselves and taking
steps to improve our understanding of school
functions, performance and how we can best
contribute. We took important steps to get more
out of each meeting, while adding two additional
meetings per year to improve our capacity.
I would like to acknowledge my fellow Board Members
and the P&C for their hard work and commitment this
year. Schools thrive when parents, community
members and staff do a little more to help our children
to learn and grow as people. It is satisfying work, but
it does take time. Thank you for all your efforts. It is
working!
I would like to acknowledge those who served on the
board over 2017:
Shorrelle Watkins
Fiona Collopy
Diane Brown
Alison Charman
Carey Stewart
Laura Mead
Duncan Pratt
Lee Stohr
Michelle Hardy
Michelle Lloyd
Cheryl Osborne

Deputy Chair
Principal
Secretary
Staff
Staff
Parent (P&C)
Parent
Parent
Community
Community
Community

On behalf of the School Board I would also like to
thank our Principal, Fiona Collopy, for her example and
leadership over the past year and a half. Fiona has
brought new expertise and vision to what an
Independent Public School can be and has worked
diligently with our staff, parents and community
members to build on the capabilities, heritage and
values that make Sawyers Valley special.
As part of this, we would like to note the commitment
and efforts of our Deputy Principal, Andrew Johnston,
and the rest of our staff. Our children and school are
thriving. The school looks fantastic and keeps adding
new features. None of this would be possible without
your hard work and care for our children’s wellbeing.
Congratulations on another successful year! We look
forward to another great year ahead.
Erik Stanton-Clements
School Board Chair
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Parents and Citizens Association Address
The 2017 year for Sawyers Valley
P&C has been a tough one. We
have not had a Secretary this year
which has made meeting
preparations very difficult. Despite
this set back we have managed to
have a positive year and provide
Sawyers Valley Primary School with
some extra resources.

Even though volunteer numbers
were down this year, we still
managed to raise $11 614.56 with a
profit of $6,784.24. The volunteers
all worked extremely hard this year
and should be very proud of their
efforts. Our school benefits greatly
from the many hours of work they
put into each event.

2017 was the first year of the new
design for our uniform. There were
a few teething problems with the
new uniform company with delivery
but overall it was a success. A
suggestion I would make is to give
the Uniform Shop their own
spending power. Many of the hold
ups with ordering new stock came
from having to have a meeting to
approve the funds to purchase new
stock. With P&C membership
numbers down in 2017 it was
difficult to meet quorum, which
meant lengthy delays in ordering.

Fundraising Events

It is pleasing to see that a large
majority of students chose to wear
the new uniform. The new design
looks great and we have had a lot of
feedback from other schools and
the community on how smart our
students look when out on
excursions.

Faction Swimming
Carnival Years 4 - 6
Easter Raffle
Mothers Day Stall
Lightning Carnival
Lunch/Cake Stall #1
Lightning Carnival
Lunch/Cake Stall #2
Disco
Cross Country Cake Stall
Fathers Day Stall
Faction Carnival Stall
Cadbury Chocolate Drive
Christmas Stall
Staff Development Day
Lunch (2 Days)

$307.20
$449.90
$252.95
$1027.05
$1328.70
$744.58
$352.15
$135.20
$809.20
$675.65
$253.75
$1006.74

Every year the P&C try to provide
Sawyers Valley Primary School with
extra-curricular resources to help in
the education of the students and
support structures around the
school. This year has been no
different.

Alison Grassick
PRESIDENT

In 2017 the P&C donated
$8,246.73 to the school.
Donations
Simon Cherryman talk
and nest box relocation
Set of Class Room
Dictionaries
Iscope
Concrete for the shed
(Early Learning Area)
Memorial for Mr
Metaxes
Shade Sail
Movie Night 2016
Free Lunches

$355.00
$300.00
$170.00
$220.00
$268.00
$5000.00
$1056.00
$760.79

I believe the P&C provides a vital
role in the quality of education to
the students of Sawyers Valley.
Not just through the funds
donated to the school, but helping
the decision-makers of the school
understand from a parent
perspective how we see the
school. I personally get a sense of
satisfaction with the interaction I
have with the teachers of Sawyers
Valley through the P&C. I am very
proud to have been the 2017
President and look forward to a
fantastic 2018.
Alison Grassick
President
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Progress against Business Plan Priorities
Schools engage in continuous self-assessment and rigorous
analysis to reflect on and improve: teaching, the learning
environment, relationships, leadership and governance.
The Sawyers Valley Primary School Business Plan 2016-18
and its associated targets are informed by evidence from a
range of external and internal data sources, standards and
surveys. Strategies and approaches chosen are research
and evidence based and then carefully considered on the
basis of their suitability to our school and our students.
Students remain at the heart of all planning.

The school remains focused on four priorities:
1. Successful Students
2. Quality Teaching and Learning
3. Positive School Environment
4. Community Links
A summary of each priority area is presented along with
progress against each of the targets, and then a focus on
continued improvement suggesting recommendations
and our possible ‘next steps’.

PRIORITY 1: SUCCESSFUL STUDENTS
The 2017 school year saw success for our students in various academic, artistic and sporting events both at school
and in the wider community. The Physical Education program offers a range of contexts for students to develop their
fitness and apply their skills in physical activity, such as swimming, cricket, tennis, football, netball, hockey, athletics,
track and field, basketball, volleyball and lacrosse. Students participated in faction carnivals in swimming (won by
Penguins), cross-country (won Penguins) and athletics (won by Magpies). Over the year student teams competed
against other schools within the Hills Education Community Sports Association (HECSA) in interschool swimming,
cross-country and athletics. Other sporting events included T20 Cricket and Lightning Carnivals. We continue to be
impressed and proud of the high level of enthusiasm, sportsmanship and perseverance displayed by our
participating students.
The school introduced the compulsory study of Japanese for Year 3 in readiness for the implementation of Phase 2
of the Western Australian Curriculum: Languages from 2018. Selected students from Years 3-6 involved in an
extension course in 2016, were able to continue with elective study. In 2018 Japanese will be offered as compulsory
study for students in Years 3 and 4.
Sawyers Valley Primary School is privileged to have a specialist in Performing Arts (Music and Drama). Each year in
Term 3 students’ skills in performing arts are showcased to the school community in the School Production (musical
play) and in the Independent Theatre Association’s adjudicated YouthFest. In 2017 students from Pre-primary to
Year 3 performed, There’s a Sunflower in My Supper, while Musicville involved students from Years 4-6 performing
for our school community. The school community production was held at the Kalamunda Performing Arts Theatre,
and then the following weekend students consolidated their skills in a second performance for Youthfest. Our
students received a number of awards including: best actor, best director, best stage management, the Jack and
Mavis Hart Award for Best Junior Production, and adjudicators’ certificates for individual students.
We combined Science Week and Book Week by dressing up as our favourite Science Fiction book character and
participated in some fantastic Science investigations with Scitech. We celebrated WA Week by immersing our
students in the Victorian era through our Victorian Schoolhouse experience. The school was involved in a schedule
of shared events with other schools in the Hills Education Community, such as competitions for Spelling, Visual Arts,
Science and Public Speaking.
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The following definitions may assist the reader:

The school provides a wide range of learning
programs for students; however we have prioritised
four distinct areas to assist development of the
whole child: health and wellbeing, critical and
creative thinking, personal and social capabilities;
and literacy and numeracy. The Business Plan’s
priority area of Successful Students describes longrange targets to be achieved by 2018. NAPLAN and
On-entry Assessment measure student
performance in English and Mathematics.

Band: The NAPLAN assessment scale is divided into ten proficiency
bands, used to report student progress through Years 3, 5 and 7.
Band 1 is the lowest band and Band 10 is the highest band. A band
contains a range of scores and is not a specific point.
Like Schools: ‘Like schools’ are those serving students from
statistically similar backgrounds. Information about the
composition of a school’s students and the background of their
parents, together with the school’s setting, are used to create an
Index of Community Socio-Educational Advantage value. ACARA
uses this value to group students of similar student population.
WA Public Schools: Also referred to as ‘state’, these are all schools
in WA under the public school system.
Percentage of Students: Percentages of students are used to give
a comparison between a school and ‘Like Schools’ where the
individual numbers of each school may differ.
Cohort: A cohort is a particular group of students.

What follows is a presentation of data as revealed
by NAPLAN, and then considered progress made
towards Business Plan targets in 2017 and the
planned adjustments and strategies to assist future
achievement in 2018.

Student Performance as revealed by National Testing (NAPLAN)
Students in Years 3, 5 and 7 participated in NAPLAN in May 2017. Year 7 students (Former Year 6) had attended
high school for only one term at the time of testing. Therefore as NAPLAN performance is a measure of student
learning over time, their results are included here. Percentages of students achieving at or above the minimum
standards are shown in the table (left). Percentages of students achieving in the top 20% are shown in the table
(right). Bright green shading indicates performance equal or better than that of like schools, whilst darker green
indicates performance equal or better to that of all state schools.
Percentage of Students Achieving at/above National Minimum Standard
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75

86

95
95
100

96
92
97

94
90
95

92
92
100

96
93
97

92
90
95

88
75
88

92
88
96

State

94

90

School

93

95

State

96

92

Like

State

100

96

School

School

93

98

State

State

96

100

Former Y6
Bands 9-10

Like

Like

100

Y5
Bands 8-10

School

School

Numeracy

State

Grammar & Punctuation

Y3
Bands 6-10

Former Y 6
Bands 5-10

Like

Reading
Writing
Spelling

Y5
Bands 4-10

School

Y3
Bands 2-10

Percentage of Students Achieving in the Top 20%

Reading
Writing
Spelling

15

23

23

31

14

14

6

14

0

10

11

8

3

3

0

4

15

22

20

15

12

13

6

9

Grammar & Punctuation

30
5

32
18

29
18

23
15

16
7

17
9

0
12

10
12

Numeracy

All Year 3 and 5 students achieved at or above minimum standards in Reading and Numeracy, and in Year 3 Writing,
especially when comparing results to ‘like’ and state schools. Results in Year 3 are with ‘like’ in Grammar and
Punctuation, and above state in Year 7 in Reading. When we look at the numbers of students achieving in the top
bands (Top 20%), students in Year 5 compare favourably with ‘like’ schools in all areas, while Year 3 performed
better than state schools in Grammar and Punctuation, and Year 7 in Numeracy. Further analysis shows groups of
students clumped in lower proficiency bands. This will be explored further in the section relating to progress against
Business Plan targets.

Reading (Average scores over time)
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Reading results for Year 5 (2017) remain above ‘like’ and state schools, with the gap between the school and ‘like’
schools increasing since the same cohort was tested as Year 3s (2015). The performance of the 2017 cohort is higher
than that of the previous year, and continues an upward trend. Results for Year 3 (2017) shows an upward trend
although with results below those of ‘like’ and state schools.
Reading results for Year 7 (2017) show a significant decrease
in performance compared to the 2016 cohort, and just below
that of the 2015 cohort.

Writing (Average scores over time)

Results for Writing in Year 5 (2017) show an upward trend, and are closing the gap between performance of the school
and ‘like’ schools. Results for Year 3 Writing (2017) are below that of ‘like’ and state schools.

Writing results for Year 7 (2017) show a decrease from the
performance of the 2016 cohort, and also below that of the
2015 cohort.

Spelling (Average scores over time)

Results for Spelling in Year 5 (2017) continue an upward trend but have dropped slightly in relation to the performance
against ‘like’ and state schools compared to Year 3 (2015). Results for Year 3 (2017) have reversed a downward trend
but are below that of ‘like’ and state schools.
Spelling results for Year 7 (2017) show a decrease
performance of the 2016 cohort, and slightly below
that of the 2015 cohort.
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Grammar and Punctuation (Average scores over time)

Results for Grammar and Punctuation in Year 5 (2017) show an upward trend with marked improvements in relation
to Year 3 (2015) and care above those of ‘like’ and state schools. Results for Year 3 (2017) continue to show an
upward trend and are comparable to those of ‘like’ and state schools.

Numeracy (Average scores over time)

“Duis ultrices, lacus id bibendum
pharetra, purus metus posuere orci,
non nonummy orci nunc eu nisi.
Maecenas magna.”

Results for Numeracy for Year 5 (2017) have increased from Year 3 (2015) and are above those of like and state
schools. They have maintained a positive trend. Results for Year 3 have increased from the pervious year’s cohort
and have reversed a downward trend.

Numeracy results for Year 7 (2017) show a decrease from
the performance of the 2016 cohort and are slightly
below that of the 2015 cohort.

Student Progress and Achievement Compared with Like Schools

The overall picture of Student Progress and Achievement (above) shows that from 2015 to 2017 progress and
achievement was higher than that of ‘like’ schools in Numeracy, Grammar and Punctuation and Reading. Whereas
progress and achievement in Spelling and Writing was lower than that of ‘like’ schools. Some of this can be
explained by the smaller than usual cohort in Year 5. However strategies to address improvements in these areas
will be discussed in a later part of this report.
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Business Plan Targets:
Successful Students

¥ 80% of students will consistently demonstrate

Progress against priority area targets set for 2018 has

been considered, with projections drawn from evidence
sourced from 2017 NAPLAN, Progressive Achievement
Tests (PAT) and On Entry Assessment about the future
performances of the Year 2 (Year 3 in 2018), Year 4
(Year 5 in 2018) and Year 6 (Year 7 in 2018) cohorts.
Additional evidence was collected through Student
Achievement System (SAIS) based on teacher developed
assessment and judgments. Each target is presented
followed by explanation of progress towards
achievement in 2018.
¥ 80% of students will receive a satisfactory level of

achievement in Health and Physical Education
outcomes
By the end of 2017, a whole school approach, as
described in the SVPS Health Plan, had been in place
for two semesters, with instruction of health concepts
informed by the Western Australian Curriculum, and
underpinned by the Health Promoting Schools
Framework. Teachers, across the school, planned,
taught and assessed student performance in Health
and Physical Education in common contexts.
Evidence to inform progress of this target was sourced
from student reports for both Semesters 1 and 2. A
satisfactory level of achievement aligns with the ‘C
Grade’, and was achieved by almost all students in
2017, thus well exceeding the target.

Year

% of students achieving C Grade or above :
Movement and Physical
Personal, Social and
Activity
Community Health
SEM 1 2017

1
2
3
4
5
6
AVERAGE

95.66
88.24
86.96
100
100
100
95.14

SEM 2 2017

95.66
100
100
100
100
100
99.28

SEM 1 2017

87.50
88.23
78.26
100
100
100
92.33

SEM 2 2017

95.66
93.75
95.45
100
100
94.44
96.55

desirable personal and social capabilities
The school is in its second year of implementation of
the Positive Behaviour Support (PBS) Program. The
SVPS Expected Behaviour Matrix, developed over
2016, describes behaviours expected of students and
is organised around four expectation areas: Strive for
your personal best, Respect others, Act responsibly
and Show compassion. Focus behaviours are
explicitly communicated, taught, reinforced and
monitored.
Evidence to inform progress of the target was
sourced from student reports for Semesters 1 and 2
in 2017. Descriptors for Attitude, Behaviour and
Effort (ABE) from student reports were linked to
specific areas of the SVPS Expected Behaviour Matrix.
To ensure consistency of judgements teachers
determined criteria for each of the terms on the
rating scale: consistently, often, sometimes and
seldom. Results for ‘consistently’ were as follows:
Expectation Areas
Strive for personal
best
Respect others
Act Responsibly
Show Compassion

% of students
consistently
demonstrating
all expectation
areas:

P-2 %

3-6 %

Overall %

SEM 1

SEM 2

SEM 1

SEM 2

SEM 1

SEM 2

43.6

45.5

57.9

59.0

51.8

53.2

50.9
64.2
40.1

54.5
64.5
46.9

79.3
71.6
65.6

75.9
71.3
66.7

67.1
68.5
54.6

66.7
68.4
58.2

P-2 %

3-6 %

Overall %

SEM 1

SEM 2

SEM 1

SEM 2

SEM 1

SEM 2

50.6

52.8

70.1

68.2

60.4

61.6

Overall results show that the target, as currently
stated, has not yet been met. Green shading
indicates improvement since Semester 1 and staff
noted the large number of students who achieved
‘often’ ratings, rather than ‘consistently’. They are
confident that continued focus on explicit modelling,
teaching and encouraging behaviours, as identified
through fortnightly monitoring, will improve results,
however will consider whether a target that is
phrased using the term ‘often’ would be more
realistic.

¥ 80% of students will demonstrate well-developed critical

and creative thinking capabilities
Teachers actively incorporate critical and creative thinking
capabilities into their teaching programs and provide
multiple opportunities for these to be developed and
nurtured across a range of contexts, with reference to the
General Capabilities of the Western Australian Curriculum.
Clubs courses operate for four weeks per year for students
from K-6 and provide opportunity for the collection of
‘snapshot’ data in addition to that already occurring during
regular classroom programs.
In 2017 the school determined a common planning
framework and provided support for teachers to develop
and monitor Clubs courses. This ensured more consistency
and rigour for courses, and reflected the school’s newly
articulated project-based integrated approach (STEM at
Sawyers Valley statement). Courses provided opportunities
for students to communicate and collaborate in inquiry,
investigation, and design processes, requiring creative and
critical thinking. Involvement in project-based learning
allowed them to apply and transfer existing skills and
knowledge to solve a real world problem on a common
theme of Sustainability.
Data collected shows a snapshot of achievement across the
whole school, assessed on a common framework with four
criteria. Although data was collected for each year level K-6,
only an overall percentage is shown here.
Criteria
Inquiring, identifying,
exploring and organising
information and ideas
Generating ideas, possibilities
and actions
Reflecting on thinking and
processes
Analysing, synthesising and
evaluating reasoning
procedures

Emerging
2016
2017

Developing
2016
2017

Well developed
2016
2017

26%

13%

52%

54%

22%

33%

24%

7%

53%

52%

23%

41%

43%

11%

43%

57%

14%

32%

32%

14%

32%

55%

19%

31%

Although the target, as currently stated, has not yet been
achieved, significant improvement can be seen against all
criteria since 2016. 88.75% of students demonstrated
‘Developing’ or ‘Well developed’ creative thinking
capabilities in 2017, compared to only 64.5% in 2016.
¥ Students will consistently achieve results at or above

those of like schools when measured by NAPLAN in
Reading, Writing and Numeracy
The school determined that the target was achieved for the
following cohorts in 2017: Year 5 Reading and Numeracy. It
was not achieved for Year 3 Reading, Writing and Numeracy;
or for Year 7 Reading, Writing and Numeracy. The following
tables show performance in each of the proficiency bands
with red = below minimum standard, yellow = at standard,
and green = well above the minimum standard.

YEAR 3 (2017)
BAND

NUMERACY

READING

WRITING

6 to 10

5%

15%

0%

5
4

15%
45%

20%
25%

30%
40%

3

20%

35%

30%

2

15%

5%

0%

1

0%

0%

0%

Student performance in Year 3 Numeracy shows
concentration around Band 4, while in Reading
concentration is in Band 3. In Writing the spread is
contained to Bands 3-5. To enable students to show
high progress they will need to improve at least two
bands when tested again in NAPLAN in 2019.
YEAR 5 (2017)
BAND

NUMERACY

READING

WRITING

8 to 10
7

15%
15%

14%
19%

8%
8%

6

31%

30%

23%

5

15%

21%

31%

4
1 to 3

23%
0%

12%
4%

23%
8%

Student performance in Year 5 Numeracy shows a
concentration around Band 6, with another large
group around Band 4. In Reading there is a
concentration around Band 6, while in Writing, there
is a large spread from Bands 4-6.
To closely monitor student learning in the early
childhood years, teachers employ the Middleton Early
Language Screening (MELS) in K, and On-Entry
Assessment in Pre-primary, Years 1 and 2. To
determine progress towards achievement of the
Target for Year 3 2018 in Reading, Writing and
Numeracy, we more closely examined the
performance of Year 2 students in Literacy and
Numeracy through On-Entry assessment. Results for
Year 1 (2016) and for these students tested again in
Year 2 (2017) show desirable progress from the
beginning of Year 1 to Year 2. This indicates that the
Year 3 target is on track for achievement for this
cohort, when tested in NAPLAN in 2018.
To determine progress towards achievement of the
target for Year 5 and 7 2018 in Reading, Writing and
Numeracy, students were tracked as Year 4 and 6 in
2017 using Progressive Achievement Tests (PAT).
These assessments allowed teachers to gauge success
of targeted teaching identified through case
management.
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Commitment to Improvement
The SVPS Health Plan and SVPS Health and Wellbeing Policy were developed to ensure coordination and
connectedness between the explicit teaching of health concepts in classrooms with programs and other school
events. They commenced implementation in 2017 and included explicit teaching of a curriculum in Protective
Behaviours, including staff professional learning and provision of parent workshops. In 2018 the school will
participate in the Changing Health Acting Together (CHAT) Program to further support a coordinated whole school
approach in improving student health and wellbeing. Our focus for 2018 will be on Drug Education and Resiliency,
and staff will be supported with professional learning in use of the Challenges and Choices (SDERA) resources, and
guided to develop Scope and Sequence documents, assessment tasks and a Whole School Drug Education Plan
(WSDEP). Additional support will be accessed to support the delivery of mental health programs and to help
students become increasingly confident, resilient and ready for the challenges and opportunities of their futures.
Teachers will continue to be supported to intensify reading instruction, to strengthen practices in oral language,
phonological awareness, phonics, fluency, vocabulary and comprehension in literacy teaching. In 2017 teachers
received professional learning to refine their teaching of the Guided Reading strategy, as the vehicle to target
instruction for focus groups. A case management approach and targeted classroom observation and feedback
supported this, which involved interrogating data to determine weekly focus for targeted reading instruction. To
address the need for improvement in students’ Writing, four key staff attended the professional learning program,
Leading Writing Improvement and investigated the links between Reading and Writing. The case management
approach will be extended to include a focus on Writing for all teachers in 2018. To improve rigour and consistency
in mathematics instruction across the school, an additional senior teacher will support classroom teachers through a
case management approach. Work will be done to prioritise small group targeted instruction as part of the
numeracy block teaching sequence, through planning and in-class support.

PRIORITY 2: QUALITY TEACHING AND LEARNING
The 2017 school year saw great activity in terms of staff
professional learning and follow up action. Staff continued
to contribute significantly to whole school planning and
operations; with operational and learning area plans
setting clear direction and goals. The school delivered its
Digital Technologies curriculum through a specialist
teacher model, ensuring students the best opportunity to
develop their skills in this area, as well as providing
support to classroom teachers. Additional time was
provided for teaching partners and phase teams to meet
for collaborative meetings, case management sessions,
professional learning, and data analysis.
All staff received professional learning, Teaching Science
Inquiry, through the Australian Academy of Science to
embed the 5E model (Engage, Explore, Explain, Elaborate
and Evaluate) into classroom practice. Whole school
scope and sequence resources based on the Primary
Connections materials supported this learning. The school
renewed its commitment to project based and integrated
learning and refined its approach by providing space for
students to apply skills learned in subjects such as Science,
Technology, Engineering and Mathematics (STEM),
Humanities and the Arts, to real world or meaningful
contexts. Key teachers attended professional learning
around STEM and modeled and trialed approaches in their
own classes before sharing with their phase teams.

The school engaged in an extended professional
learning program, Positive Partnerships, to build staff
capacity to work together to support students with
autism. Work done in this area has informed the
school’s policy for Students at Educational Risk (SAER)
to include new learning around risk management,
transition, Disability Standards, documented planning
(SEN) and communication. The new policy will form
the basis of the school’s reflection on the effect and
success of this project in 2018.
Teaching and non-teaching staff continue to integrate
sustainability through the learning areas of Science,
Technology, The Arts, Humanities and Social Sciences.
Students were involved in special community events
such as National Tree Day, Clean Up Australia Day and
World Environment Day, as well as carrying out tasks
on a day-to-day basis as part of the student Green
Team or Garden Club.
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Business Plan Targets: Quality Teaching and Learning
Progress against each of the priority area targets set for 2018 has been considered, based on staff self-reflection and
audits of practice against the National Quality Standards and their own performance and development needs. Each
target is presented followed by explanation of progress towards its achievement in 2018.
¥ In the National Quality Standard Audit Sawyers Valley

will meet Quality Area 1: Educational program and
practice
Each year the school determines proposed action
towards achievement of the standards in each of the
seven Quality Areas of the National Quality Standard
(NQS). In Term 3 of 2017 the Early Childhood phase team
reflected on evidence and the work done to improve
each area. The school then determined a rating of
‘Meeting’ of the standard in Quality Area 1: Educational
program and practice for the Early Childhood.
This is the second year that this target has been achieved.
Particular focus will remain on initiatives and
improvements begun in the following areas:
÷ Developing a streamlined approach to collecting and
passing on important student information at the end
of each year (transition) to the next year’s teacher/s.
÷ Articulating and implementing a common approach
to all types of documented planning (to be outlined
in the revised SAER Policy);
÷ Continuing and extending use of Class Dojo to inform
parents of daily activities and to capture pivotal
moments in each child’s development;
÷ Allowing opportunities for longer periods for a
learning focus through a project based approach to
STEM and HaSS and integration across learning areas.
¥ Sawyers Valley Primary School will maintain Teacher

Development School (TDS) status
In 2017 the SVPS TDS team supported teachers in
planning and delivering the Western Australian
Humanities and Social Sciences (HASS) Curriculum and the
Early Years (K-2) throughout the broader educational
community, via a range of professional learning
opportunities. This was to support Phase 2 of the
statewide implementation of the WA Curriculum by 2018.

The modes of professional learning provided by the
TDS included workshops, walkthroughs, online
sessions, networks, online communities, planning tools,
mentoring and work shadowing. Two early childhood
staff members worked as verification partners
providing feedback to other schools against the NQS.
Sawyers Valley Primary School concluded as a Teacher
Development School (TDS) at the end of 2017, so
therefore did not achieve its target. Schools identified
as TDSs for 2018-19 were those chosen largely to
support Phase 3 implementation of the WA Curriculum
such as The Arts, Technologies and Languages.

Commitment to Improvement
Over 2017 work has continued to support staff in
developing operational, learning area and classroom
planning based on quality data and assessment
information. Staff employ the ‘Disciplined Dialogue’
approach to interrogate and analyse data and then
make considered decisions about appropriate
resources, strategies and approaches.
In 2018 Sawyers Valley will receive a specialist science
laboratory with work commencing in Term 3 2018.
Staff will access professional learning in Teaching
Design Technology through Science Inquiry through the
Australian Academy of Science, to explore the
relationship between Science and Design technologies
in a STEM context. This will further strengthen our
work in this area.
The Sawyers Valley school community is committed to
improving educational outcomes for students and will
continue to promote and share the excellent practices
operating in the school with others in the educational
community. The school will continue to work to
position itself in order to apply to be a Teacher
Development School in 2019.
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PRIORITY 3: POSITIVE LEARNING ENVIRONMENT
The Sawyers Valley Primary School community is
committed to providing a welcoming, safe, inclusive and
supportive learning environment for all students, staff
and families. Over 2017 the school continued its
implementation of the School-wide Positive Behaviour
Support (PBS) initiative as its approach to managing
student behaviour.
In Term 1 the school held a competition to source ideas
from the school community to promote its expected
behaviours. Four mascot characters were introduced to
help students identify and remember the expectation
areas outlined in the SVPS Expected Code of Student
Behaviour. Led by the (PBS) Leadership Team,
comprising staff from school leadership, teaching and
non-teaching contexts, the school developed a schedule
for teaching expected behaviours and a continuum of
encouragers. Faction tokens were introduced across the
school as incentives for students demonstrating
expected behaviours.

Parent consultation and involvement have been crucial
to the successful implementation of the PBS program
and this was sought at key stages along the way. Each
newsletter includes details of fortnightly focus
behaviours and there is an evident improved tone of
behaviour, often drawing comment from visitors to the
school, and observers of our students on excursions and
outings. Much work has been done in applying
consistency in managing student behaviour across the
school through a streamlined Behaviour Consequence
Plan. Following a successful trial, school guidelines in
Preventing and Managing Bullying were finalised and
endorsed by the School Board.
Over 2017 there were significant improvements made to
the school’s outside environment. The P&C, school
gardener and early childhood staff conducted a Busy Bee
to build a sloped adventure playground out of recycled
materials. Danger Island became a Clubs course with
work steadily undertaken with the school gardener, to
design, build and test equipment by the students in the
course. This area will be open for play early in 2018.
School gardens and surrounds continue to be
maintained to a stunning level by our school gardener,
and we receive many glowing comments from school
visitors. The evolution of a most ingenious ‘Frog Bog’ is
taking shape adjacent to the school library, along with a
beautiful mural, produced by students in the Kaya Kooya
(Hello Frog) Clubs course with assistance from Noongar
elder and artist, Norma Macdonald.
In 2015 the Sustainability Committee successfully
applied for a Community Action Grant through the
state’s Natural Resources Management. In 2016 a
Nature Play space and Outdoor Classroom (depicting
engravings of the six Noongar seasons) were
constructed in the Sawyers Valley historical Pines area,
while extensive weed control in Jarrah Creek reserve
and the development and installation of three
interpretative signs (two on the Noongar seasons and
one on the spread of Phytophthora dieback disease)
were completed in 2017.

The introduction of fortnightly SPIN OFFs at operational
assemblies proved popular, where six students, drawn
from the collection of tokens, spin the wheel and
choose a privilege. Besides individual tokens, spinner
winners and a term faction prize, tokens also count
towards the Rhona Maycock Faction Shield awarded at
the end of the year, providing further incentive for
demonstrating expected behaviours.

The whole project enabled the school to bring together
so many important aspects of our school curriculum in
valuing, sustaining and enjoying our natural
surroundings and cultural heritage.
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Business Plan Targets: Positive School Environment
The Business Plan priority area, Positive School Environment, describes long-range targets to be achieved by 2018 in
a range of pastoral care areas and commitment to improving the learning environment, with evidence collected
through Student Achievement Information System (SAIS), student, staff and parent surveys, student behaviour and
attendance data, as well as through the National Quality Standards Audit.

¥ Students survey data indicates that 80% of students
agree or strongly agree that they liked being at
school
In August 2016, 33 students from Years 5 and 6
participated in the biennial National School Opinion
Survey (NSOS). At that time results showed 66% of
students liked being at school. Two low scoring areas of
the survey prompted specific action in 2017:
÷ Student behaviour is well managed at the school
÷ The school takes students’ opinions seriously
The introduction of the SVPS Expected Student
Behaviour Code and the PBS program has contributed to
students being positively acknowledged whenever they
demonstrate expected behaviours.
In 2017 all Year 6 students received formal leadership
training, and provided opportunity to apply their skills.
Each belonged to one of four teams - Personal best,
Respect Responsibility and Compassion, and carried out
duties as part of this team. E.g. the Compassion Team
coordinated activity clubs for students, peer support
and facilitated fundraising to support a Cambodia sister
school, Cystic Fibrosis and the Literacy and Numeracy
Foundation. This program contributed to increased
student voice in many aspects of school operation.
The increase in time for the School Chaplaincy Program
in 2017, together with ongoing support from our
dedicated mentors through EdConnect, allowed
increased access to explicit support for students with
social and emotional needs.
It is anticipated that these programs, along with
additional supports, will contribute to improved results
when the 2018 NSOS survey is conducted.

¥ Survey of students, staff and parents indicates that
70% agree or strongly agree that behaviour is well
managed at this school
In addition to the surveys collected from students, staff
and parents also participated in the National School
Opinion Survey in August 2016. At that time results
showed that 54% of students, 51% of parents and 47% of
staff agreed that behaviour is well managed at the
school.
To monitor the progress of PBS implementation across
the school, in September, the school underwent an
external audit in the form of the School Evaluation Tool
(SET). Conducted by a consultant in behaviour (CMS)
from the Department of Education, the process involved
interviews with all staff members and fifteen randomly
selected students from across the school.
Results showed significant improvements in all
implementation areas. The moderator commended the
extent to which a common language around positive
behaviour had extended across the school since Year 1.
The yellow part of the graph at the bottom of the page
indicates responses provided at the start of the first year
in 2016, while the green shows results from the second
year (2017).
It is anticipated that the considerable work done by the
school community to redefine and implement the
school’s processes in managing behaviour, will lead to
improved results when the NSOS survey is carried out in
August of 2018. Enabling a focus on positive rather than
negative behaviour, will work to improve student
motivation, engagement and achievement.
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¥ Whole school average in student attendance will
increase to 94%
The target has not been met in 2017 and has decreased
since 2016. School attendance rates were slightly below
the average for both like (1.8%) and WA Public Schools
(0.9%). In particular, the percentage of students
attending in the regular range has fallen from 80.7% in
2016, to 67.8% in 2017. Families taking extended
vacations during term time contributed to this result.
Results for Aboriginal students are skewed owing to
extremely small numbers. The school is committed to
further support for students whose attendance falls
below the regular range and will increase strategies to
promote the importance of regular attendance.
2015
2016
2017
Like 2017
State 2017

Non-Aboriginal

Aboriginal

Total

93.3%
92.7%
91.9%
93.8%
93.8%

93.4%
90.6%
89.4%
87.1%
81.2%

93.3%
92.7%
91.8%
93.6%
92.7%

Attendance Category
2015
2016
2017
Like 2017
State 2017

Regular
90% or above

80-90%

At Risk
60-80%

Below 60%

83.9%
80.7%
67.8%
80.2%
77.0%

11.1%
14.8%
23.7%
14.7%
15.0%

3.7%
2.9%
6.6%
4.1%
6.0%

1.2%
1.4%
2.0%
1.0%
2.0%

Commitment to Improvement
In 2018 the school will complete the final
implementation stage of Tier 1 of the Positive
Behaviour Support program. The school will review
current processes in relation to the following:
responding to minor unproductive behaviour, clearly
articulating behaviours to be classroom managed
versus those that are office managed; responding to
major problem behaviours; and developing efficient
systems for monitoring of both positive and problem
behaviours.
As part of the SVPS Health Plan, students will be
supported to identify behaviours that contribute to
development of a growth, rather than a fixed,
mindset. A focus on Resilience will include strategies
and approaches (such as Zones of Regulation and
Social Thinking) to support identified students to
manage their emotions, and support social and
emotional learning. The school will provide parent
workshops and information to guide parent awareness
in understanding Autism.
Work will continue to promote the importance of
regular student attendance. To improve the school’s
rate of regular attendance the school will seek to
identify reasons for student absences and where this
falls below acceptable levels, provide targeted support
to improve levels of student attendance.

¥ In the National Quality Standard Audit Sawyers Valley
Primary School will meet Quality Area 3: Physical
Environment
In late 2017, following completion of reflection tools by
the Early Childhood Phase Team, the school determined
a rating of ‘Meeting’ for the standard in Quality Area 3:
Physical Environment.
This is the first year that this target has been achieved in
Early Childhood, having been considered only ‘Working
towards’ in 2016. Particular focus will remain on
initiatives and improvements begun in the following
areas:
÷ Ensuring regular risk assessment, procedures and
schedules are carried out relating to safety,
cleanliness and compliance for furniture,
equipment, toys etc. for both indoor and outdoor
environments;
÷ Continuing to plan for K-2 outdoor learning areas;
particularly on transition for Years 1 and 2 between
Early Childhood and ‘big’ playground;
÷ Establishing environments that invite parent
participation and facilitate positive interactions.

15

PRIORITY 4: COMMUNITY LINKS
Sawyers Valley Primary School works closely with the
school community to ensure programs reflect the goals
and aspirations of the school community. In 2017 the
School Board increased its profile within the school,
becoming increasingly more confident and involved in
school governance. A revised School Dress Code was a
terrific collaboration between the School Board and P&C,
and following a period of community consultation, led to
a change of school uniform supplier and a striking new
school uniform. Although retaining the grey and black as
school colours, the new polo shirts, jumpers, leavers
shirts, faction shirts and hats have been extremely
popular with students and families, selling out quickly
whenever the uniform shop came into new stock. The
school community continued to offer several strategies to
provide support for families such as a Playgroup, an
evolving Parent Hub, and Camp Australia (Out of School
Hours Care).
The school is privileged to have an historic building onsite.
The Sawyers Valley Victorian Schoolhouse experience has
been enjoyed by a number of schools. Students visiting
the schoolhouse participate in lessons typical of the
Victorian era: making homemade lemonade using
traditional methods and utensils, engaging in dining room
activities such as setting the table and preparing the wood
fire, washing using a washing board and tub, sewing
activities, woodwork and outdoor games of the past.

¥ The range of community based events for school

During WA Week in June, Sawyers Valley students were
privileged to spend the day in a Victorian era classroom,
dressing in period style clothing and being immersed in
activities led by a dedicated team of volunteers from the
Hills Community and our Performing Arts specialist.
Students compared similarities and differences between
life in the past and present.

Through our many sustainability projects our students
remain connected with organisations within the
community for guidance and support. The school’s
support of the educational community as a TDS, and the
Victorian Schoolhouse brought many visitors to the
school and has led to a growing reputation within the
wider community. The annual School Production
involved students in performances from Pre-primary to
Year 6 with tickets available for sale to the whole school
community.

The school employs a range of strategies to ensure
effective two-way communication between home and
school, ranging from face to face (meetings, workshops
and information sessions) to electronic and social media
strategies (Class Dojo in some classes, website,
newsletters, Facebook, text messaging).

involvement will be maintained
Over 2017 there have been numerous occasions
involving active participation of the school community.
The ANZAC Day service included involvement from
community members, and other celebrations such as
Book Week, Mothers Day and Fathers Day, were all well
attended by the school community, as were our
carnivals and fundraising events.

The Twilight Walk has become a popular annual
evening event, promoting and celebrating the
opportunities and activities available for students who
attend Sawyers Valley Primary School. Of particular
focus was the learning completed by students in their
Business Plan Targets:
Sustainable Clubs courses. The event was publicised
Community Links
outside the school community also attracting
attendance by prospective new families to the school.
The Business Plan priority area, Community Links,
The Student Council conducted guided tours, with the
describes long-range targets to be achieved by 2018.
Evidence was collected through event attendance records, School Board highly visible and ready to answer
questions about the school and their role as board
parent and community surveys and student enrolment
members.
data.
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¥ Continue an upward trend in school enrolment
The following graph displays the trend in student
enrolment over time (not including kindergarten).
Enrolment has continued to climb from 2016 with 187
students (including kindergarten) counted in the August
census, and a projection for 2018 of 192 students.

In particular, parents received regular updates on
policy development around Health and Behaviour,
through newsletters, websites, information fact
sheets, parent workshops, and were offered
opportunities for community consultation. School
Board members continue to work as advocates to
promote the ongoing commitment by the school
leadership and staff to school improvement.
A School Board sub-committee was established to
explore aspects of marketing, promotion and
effective communication. While the school regularly
receives much positive and favourable anecdotal
feedback about its operations, only a relatively small
number of people completed the 2016 NSOS Survey.

The school’s growing reputation within the community
has resulted in several cross boundary enrolments,
especially attracting students from non-government
schools. The excellent reputation of our school’s
approaches to inclusivity, positive behaviour expectations
and quality teaching and learning programs, has seen
several new families join our school community.
The School Board determined that the high enrolment for
K in 2017 (38) would be difficult to sustain, as it was most
likely the result of the closure of Mt Helena’s community
kindergarten, which reopened for 2018. Results of a
parent survey identified that one thing most valued by
parents was the ‘small community’ feel of the school. The
school will continue to accept cross-boundary students,
but only to maintain its current enrolment. The School
Board has recommended that the school should not
exceed a maximum of 220 students to prevent
overcrowding of its facilities.

¥ Survey of parents indicates that 70% either agree or
strongly agree that they would recommend the school
to others
Additional results were obtained from parents through
the National School Opinion Survey (NSOS) in August
2016. At that time responses indicated that 59% of
parents surveyed agreed that they would recommend this
school to others. Two low scoring areas of the survey
prompted specific action in 2017:
÷ I am satisfied with the overall standard of education
achieved at this school; and
÷ This school is well led.
Considerable work was undertaken in 2017 to ensure
transparency of school operations, to make the work of
school leadership and staff more visible to the school
community.

The sub-committee administered a short survey in
conjunction with parent interviews, to gauge
parents’ perception of the school. Thirty-one surveys
were returned and identified four main strength
areas of the school:
÷ The school is learning-based, with quality
teachers and assistants;
÷ The school has a strong community feel and
shows a willingness to engage families;
÷ The school maintains and nurtures its natural
and built environment, showing a strong focus
on sustainability, being environmentally aware
and with a sense of its own history;
÷ The school community is friendly, close-knit,
community minded and caring.

Commitment to Improvement
The school is committed to working with the P&C to
increase the reach of the Parent Hub in providing a
friendly and welcoming environment for parents, as
well as hosting a range of parent information
sessions and workshops. Although low numbers of
parents attended the offerings in 2017, the school
will continue to provide support of this kind for
parents, along with continued factsheets and
updates through its usual communication strategies.
Class teachers will extend the use of Class Dojo to be
used in all classrooms as an effective and immediate
form of communication. In addition to maintaining
its current strategies, the school will also investigate
and trial the use of a mobile phone app, integrated
with the school website, to ensure timely provision
of information about school happenings for families.
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School Financial Information
Sawyers Valley Primary School has completed its fourth year as an Independent Public School. It operates under a
One Line Budget, which incorporates all components of funding received by the school. The majority of funding was
assigned to staff salaries and the remainder to the resources used for the teaching and learning program and to fund
general school operations. The voluntary contribution rate in 2017 was set at $60.00 per child but with a discount
for families with more than one child (i.e. $55.00 for the second child and $50.00 for the third child). This is in line
with the maximum allowable under the School Education Act 1999 and was endorsed by the School Board. The
overall collection rate was 66.96%, a slight increase of 3.16% from 2016. The Sawyers Valley Primary School Budget
and Annual Accounts as at 30 January 2018 were:
SCHOOL BUDGET AND ANNUAL ACCOUNTS FOR 2017
Annual Income
1
2
3
4
5
6
7
8
9

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising and Donations
Commonwealth Govt Grants
State Govt/Local Govt Grants
Revenue from CO, RO/Other Schools
Other Revenues
Transfer from Reserves od DGR
Total Locally Raised Funds

Budget
$7,326
$21,255
$909
$6,822
$0
$750
$630
$23,667
$32,273
$93,631

Actual
$7,326
$21,255
$909
$6,822
$0
$750
$630
$23,669
$39,628
$100,988

Opening Balance
Student Centred Funding (From)
Total Funds Available

$73,875
$127,303
$294,809

$73,875
$127,303
$302,166

2017 Revenue
1
2

4
23%

Administration
Lease Payments
Utilities, Facilities and Management
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Payment to CO, NMERO,Ot Schools
Other Expenditure
Transfer to Replacement Reserves
Total Expenditure

7%

5
6

21%

1%

7

0%
1%
1%

7%

8
9

2017 Expenditure

Annual Expenditure
1
2
3
4
5
6
7
8
9
8

3

39%

Budget
$14,783
$5,071
$44,316
$41,356
$100,617
$8,700
$0
$42,062
$11,900

Actual
$13,862
$5,071
$42,281
$46,272
$87,425
$8,699
$0
$42,062
$10,697

$268,804

$256,369

6%
4%

1

2%

16%

2
17%

3

0%
3%

4
34%

5

18%

6
7
8
9

Cash Position as at: 30 January 2018

1
2
3
4
5
6
7

Cash Position

Bank Balance

$55,698

Made up of:
General Fund Balance
Deductible Gift Funds
Trust Funds
Asset Replacement Reserves
Suspense Accounts
Cash Advances
Tax Position
Total Bank Balance

$45,796
$0
$0
$12,811
$14
$200
$2,723
$55,698
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